
 

 

Job Description: ​ ​  

 

Job vacancy: ​ ​ Fractional Chief Marketing Officer 

Reporting to: ​ ​ Chief Executive Officer 

Location: ​ ​ ​ Bristol & Bath Science Park 

Annual Salary: ​ ​ Subject to applicant experience 

Package: ​ ​ ​ 27 days annual leave 

​ ​ ​ ​ 4 x salary life assurance 

​ ​ ​ ​ Group Personal Pension Scheme 

​ ​ ​ ​ Group Private Medical Insurance 

​ ​ ​ ​ Health Care Cash Plan 

​  
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Overview:  

The Centre for Modelling and Simulation (CFMS) is a growing, independent digital 
engineering research organisation providing technical expertise to help organisations create 
cutting edge solutions by pioneering new approaches to product development and enabling 
innovation services. 
  

Working with commercial and research organisations of all sizes, CFMS has a full portfolio of 
digital innovation capabilities, including design and analysis services, consultancy, and IT 
infrastructure, CFMS uses digital innovation across the cyber-physical landscape including 
robotics capability to help develop more effective engineering solutions across industrial 
sectors critical to the UK economy. 
  
As a commercially focused organisation we reinvest profits from commercial activity into the 
continued development of our people, facilities, and research capability. 
 

About the role:  

The Fractional Chief Marketing Officer will support the development of the CFMS marketing 
strategy and plan, working with the senior leadership team to translate company strategy 
and objectives into an effective marketing strategy. They will also manage and mentor the 
marketing team, supporting their development.  

This role is fractional and offered on a part-time, contract basis. We are an office based 
organisation and as such we’d expect a candidate to be able to visit the office and work 
directly with the team. Flexibility on working location can be offered for the right candidate.  

Key Responsibilities: 

●​ Develop marketing strategy and plan aligned with commercial objectives 
●​ Define positioning and messaging for target audiences 
●​ Advise on how to convert strategy into tactics for team to execute 
●​ Improve lead quality & volume for business development, ensuring consistency 

across all touchpoints  
●​ Lead, develop and manage the internal marketing team and help build a function 

capable of delivering the marketing and company strategy 
●​ Strengthen marketing analytics and attribution reporting 
●​ Implement CRM and marketing automation aligned to sales processes.  
●​ Operate under the guidance of all policies and procedures and promote an 

environment of continuous improvement. 

Experience 
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●​ 7-10 years of marketing related experience, ideally with experience in 
engineering/tech or one of our sectors: Aerospace, Construction, Energy, 
Manufacturing, Space or Transport 

●​ Proven track record of developing and executing effective strategies that drive 
growth, revenue and awareness 

Skills, Knowledge and Competencies:  

●​ Strong leadership and management skills with the ability to motivate and mentor 
team members, supporting their development  

●​ Written and verbal communication skills  
●​ Stakeholder management, with both internal and external stakeholders up to board 

level 
●​ Analytical with the ability to problem solve and think reactively as well as proactively 
●​ Ability to make data driven decisions to drive outcomes 

Key Relationships: 

●​ Senior leadership team 
●​ Marketing team 
●​ Technical team 
●​ External agency partners 

How to Apply or Express an Interest:  

 
In the first instance, please email info@cfms.org.uk to express your interest in the role. 
Please share a CV, covering letter and any accompanying materials e.g., portfolio, that 
highlights your experience. These will then be processed and shared with the necessary 
team. 
 
Applicants must be eligible to work in the UK.  
 
Direct applications only - no agencies. 

Don’t meet every single requirement? CFMS is committed to building a team with a variety 
of backgrounds, skills and views. The more inclusive we are, the better our work will be. We 
know that having varied perspectives helps generate better ideas to solve the complex 
problems of a changing and increasingly diverse world. We encourage candidates to apply if 
they are excited about this role and meet some of the criteria. 
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